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Recognition and validation of competences from informal or non-formal
settings is commonly understood as one of the most important challenges
for educational and training sector nowadays.

One of the most powerful informal learning contexts is represented by the
volunteering sector, where young people of all education, cultural and
social backgrounds, have the opportunity to experience different challen-
ging situations, putting into practice their own skills and getting wide
experience and new competences. Most of this new knowledge can
represent an asset for volunteers in other areas of their life, as, for
example, in professional career.

Volunteering is an opportunity, not only to be socially active and to feel
part of civil society, but it is also a way to gain skills and competences.
Volunteering can be considered as a natural learning environment, espe-
cially for those that fall out of the formal educational sector or who find it
difficult to re-enter the labour market. It is important to increase motiva-
tion for vulnerable target groups, such as NEETs (Young people not in
employment, education or training) to approach the volunteering sector
also as a way to re-engage in social life.

Therefore, in order to improve their options, should they decide to re-
enter the labour market, it is absolutely fundamental to properly validate
those competences. Providing recognition could motivate volunteers to
become either involved in additional learning activities or may also faci-
litate or improve their employability.

The interactive database gives access to initiatives and learning infor-
mation materials that have been identified and collected in the course of
the project, especially concerning successful models and best practice
concepts for the validation of key competences acquired during volun-
teering and systems of recognition of competences acquired through non-
formal and informal learning.

The “Catalogue for Recognition of Competences Acquired Through Volun-
teering” will give an overview about the current situation of the specific
project environment in the partners’ countries, and present the initiatives,
projects and materials, in English and with explanations in all languages
of the partnership.
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The Erasmus + strategic partnership consists of four organisations that
have previously been involved in several informal networks or in Euro-
pean project cooperation.

E-C-C Association for Interdisciplinary Education and Consulting (project
coordinator)
Www.e-c-c.at

GEA, Institute for Psychosocial Counselling and Social Innovation
www.zavodgea.com

QUALED Qualification and Education (SK)
www.qualed.net

ALDAIMA Andalusian Association for Child Support
https://www.aldaima.org
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